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January,  1999 


The  Honorable  George  Ryan 

Governor 

207  State  House 

Springfield,  Illinois  62706 

Dear  Governor  Ryan: 

I  am  pleased  to  submit  the  1998  Annual  Report  on  State  Employee  Child  Care  Centers. 

The  State  of  Illinois  continues  its  commitment  to  the  care  of  employees'  children  through 
the  operation  of  three  on-site  child  care  centers  located  in  Chicago,  Springfield,  and  Kankakee. 
These  centers  are  expanding  each  year  to  accommodate  additional  children  and  staff. 

A  majority  of  state  employees  are  faced  with  the  difficult  task  of  finding  quality  child 
care  at  an  affordable  cost.  The  State  of  Illinois  remains  committed  to  helping  state  employees 
meet  their  child  care  needs. 

Sincerely, 


muj v.  JJL+sfr 


Michael  S.  Schwartz 
Director 


Annual  Report 

on  State 

Employee  Child  Care 

Centers 


State  employees,  like  all 
working  parents,  need  to  know 
that  their  children  are  in  a  safe, 
nurturing  environment  while 
they  are  on  the  job.  While 
every  parent  would  like  both 
quality  and  affordable  care, 
the  options  are  sometimes 
limited. 

The  State  of  Illinois  is  work- 
ing to  help  employees  meet 
their  needs  for  child  care  with 
facilities  in  Chicago,  Springfield, 
and  Kankakee.  The  State  of 
Illinois  remains  committed  to 
assisting  with  the  care  of  em- 
ployees' children. 


In  i997,  more  than  28  million  families  show  the  husband  and  wife  working.  The 
number  of  dual-worker  families  was  352,000  higher  in  1997  than  in  1996. 

Approximately  79%  of  single  parents  work  outside  the  home. 


With  so  many  parents  working  outside  the  home,  child  care  is  an  important 
issue  for  families  today. 


Dependent  Care 
Assistance  Program 

State  of  Illinois  employees  have  the 
opportunity  to  pay  for  the  care  of  their 
dependent  children  with  tax  free  dollars. 
Flexible  spending  accounts  are  used  to  help 
employees  set  aside  up  to  $5,000  in  annual 
income. 

The  Dependent  Care  Assistance  Pro- 
gram (DCAP)  has  grown  each  year  since  its 
inception  in  1987.  During  plan  year  1998, 
1,542  employees  participated,  and  contribu- 
tions totaled  more  than  $5  million. 

The  State  of  Illinois  Child 
Development  Center 

The  State  of  Illinois  Child  Develop- 
ment Center  celebrated  its  sixth  anniver- 
sary in  September.  The  center  is  located  in 
the  State  of  Illinois  Building  at  160  N. 
LaSalle  in  Chicago.    Corporate  Daycare 
Services  manages  the  center  and  is  com- 
mitted to  children  and  their  families  by 
providing  the  highest  quality  care  and  edu- 
cation. The  center  has  been  accredited  by 
the  National  Association  for  the  Education 
of  Young  Children  since  1995.  In  this  past 
year,  the  center  has  received  new  wallpa- 
per, paint,  tile,  and  rugs! 

Children  ages  two  through  kindergar- 
ten are  provided  full-time  care.  Priority 
enrollment  is  given  to  state  employees. 
There  is  also  back-up  care  available  for 


individual  days  if  the  primary  care  giver  is 
unable  to  care  for  the  child.  The  center  is 
beautiful  with  big  rooms,  a  separate  Discov- 
ery Room  (designed  by  Kohl's  Museum), 
and  a  large  outdoor  playground  located  on 
the  deck  on  the  21st  floor. 

The  center  is  staffed  by  dedicated 
and  highly  qualified  early  childhood  teach- 
ers who  provide  a  developmentally  appro- 
priate curriculum.  The  curriculum  is  based 
on  the  belief  that  children  learn  through 
play.  The  innovative  curriculum  includes 
whole  language,  math  their  way,  science, 
social  studies,  art,  music,  movement,  and 
computers.  The  children  show  much 
growth  socially,  emotionally,  cognitively, 
and  physically  during  their  time  in  the 
center.  The  staff  provides  high  quality 
education  in  a  safe  and  nurturing  environ- 
ment. 


The  Department 

of  Revenue/GreenTree 

By  Bright  Horizons  Family  Solutions 

This  marks  the  1 3th  year  for  the  Depart- 
ment of  Revenue  Child  Care  Center.  Estab- 
lished in  1986,  it  was  the  first  on-site  child 
care  facility  in  a  state  office  building.  The 
center  is  licensed  for  53  children,  ages  15 
months  through  six  years. 

The  center  also  has  a  drop-in  care 
program.  This  allows  state  employees  to 
bring  their  children  to  the  center  for  one  day 
in  the  event  their  usual  sitter  is  unable  to  care 
for  the  child. 

All  of  the  children  in  the  facility  are 
children  of  state  employees,  many  of  whom 
work  in  the  same  building.  Department  of 
Revenue  employees  have  priority  when  slots 
become  available  at  the  center. 

The  center  is  accredited  by  the  National 
Academy  of  Early  Childhood  Programs  in 
Washington,  D.C.  for  excellence  in  early  child- 
hood education. 

The  center  is  staffed  by  a  director, 
seven  teachers  and  one  aide.  The  key  to  the 
philosophy  of  Bright  Horizons  is  the  provision 
of  learning  activities  that  are  real,  concrete 
and  relevant  to  the  lives  of  young  children. 
The  center's  focus  on  anti-bias  curriculum 
materials  encourages  children  to  acknowledge 
and  respect  their  similarities  and  differences 
to  create  an  atmosphere  of  acceptance. 

An  open-door  policy,  a  benefit  of 
worksite  care,  is  always  in  effect.  Many  par- 
ents take  advantage  of  the  policy  to  have 
lunch  with  their  children.  Parents  also  partici- 
pate in  conferences  and  curriculum  nights. 
Extracurricular  activities  such  as  bowling, 
picnics,  and  roller  skating  are  also  available. 
Events  during  the  "Week  of  the  Young  Child" 
allow  parents  to  visit  their  child's  class  and 
participate  in  other  special  activities.  Monthly 
newsletters  and  notes  to  parents  keep  every- 


one informed  about  activities  at  the  center. 
The  Department  of  Revenue  Child  Care 
Center  serves  as  an  example  for  child  care 
centers  within  both  state  government  and  the 
private  sector.  Bright  Horizons  Family  Solu- 
tions strives  to  achieve  its  mission,  "to  build  a 
better  world  by  helping  children,  families  and 
companies  work  together  to  be  their  very 
best." 

The  Department  of  Human 

Services/Shapiro 
Learning  Milestones,  Inc. 

Shapiro  Learning  Milestones,  Inc.  (SLM)  is 
located  on  the  campus  of  the  Shapiro  Devel- 
opmental Center  in  Kankakee.  It  was  estab- 
lished through  an  employee-founded,  not-for- 
profit  corporation  in  1986  and  was  fully  op- 
erational in  1988.  The  center  is  independently 
operated  by  the  Executive  Director  and  a 
volunteer  Board  of  Directors. 

Shapiro  Learning  Milestones  is  an  edu- 
cational institution  that  provides  child  care 
services  to  children  ages  six  weeks  to  13 
years.  The  center  is  designed  to  create  an 
environment  of  trust  where  children  can  grow 
emotionally,  intellectually,  socially,  and  physi- 
cally. 

On  September  1,  1997  the  center  began 
operating  a  kindergarten  classroom  which  is 
currently  serving  20  full-  and  part-time  stu- 
dents. Classroom  staff  are  implementing  a 
curriculum  approved  by  the  Illinois  State  Board 
of  Education.  Additionally,  a  before-  and 
after-school  program  is  provided  for  school 
age  children  ages  six  to  13.  Currently  28 
children  participate  in  this  program. 

The  center  extended  its  hours  in  May 
1998.  The  center  is  now  open  Monday 
through  Friday  from  6  a.m.  to  midnight  and 
Saturday  and  Sunday  6  a.m.  to  3  p.m.  The 
center  primarily  serves  children  of  Shapiro 
Developmental  Center  employees.  It  serves 
125  children. 
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March  2000 


The  Honorable  George  H.  Ryan 
Governor  of  Illinois 
207  Statehouse 
Springfield,  Illinois  62706 

Dear  Governor  Ryan: 

I  am  pleased  to  submit  the  1999  Annual  Report  on  State  Employee  Child  Care 
Centers. 

The  State  of  Illinois  continues  its  commitment  to  the  care  of  employees'  children 
through  the  operation  of  three  on-site  child  care  centers  located  in  Chicago 
Springfield,  and  Kankakee.  These  centers  are  expanding  each  year  to 
accommodate  additional  children  and  staff. 

Working  parents  are  faced  with  the  difficult  task  of  finding  quality  child  care  at 
an  affordable  cost.  The  State  of  Illinois  remains  committed  to  its  employees  by 
helping  them  meet  their  child  care  needs. 

Sincerely, 


Michael  S.  Schwartz 
Director 


715  Stratton  Office  Building,  401  South  Spring  Street,  Springfield,  IL  62706 

Printed  on  Recvcled  Paper 


AhhuaC  Report  on  State 

employee  CfUCd 

Care  Centers 


State  employees,  like  all  working  parents,  need  to  know  that  their 
children  are  in  a  safe,  nurturing  environment  while  they  are  on  the  job. 
While  every  parent  would  like  both  quality  and  affordable  care,  the 
options  seem  very  slim. 

The  State  of  Illinois  wants  to  help  employees  meet  their  needs  for 
child  care.  They  are  doing  so  with  the  help  of  facilities  in  Chicago, 
Springfield,  and  Kankakee.  The  State  of  Illinois  remains  committed  to 
assisting  with  the  care  of  employees'  children. 

•  In  1 997,  more  than  28  million  families  show  the  husband  and  the  wife 
working.  The  number  of  dual- worker  families  was  352,000  higher  in 
1997  than  in  1996. 

•  Approximately  79%  of  single  parents  work  outside  the  home. 

•  With  so  many  parents  working  outside  the  home,  child  care  is  an 
important  issue  for  families  today.  And  the  State  of  Illinois  is  here  to 
help. 


Public  Act  87-552 

This  act  requires  each 
department  to  develop  a  plan 
designed  to  reduce  the  need 
for  day  care  of  employees' 
children  outside  the  home. 
The  act  requires  agencies  to 
submit  their  policy  on  flexible 
work  schedules  on  a  biennial 
basis. 

In  1999,  all  departments 
reported  that  they  continue  to 
implement  flexible  work 
schedules.  The  options 
available  to  employees  range 
from  flex  time  work 
schedules  to  job  sharing. 

Dependent  Care 
Assistance  Program 

State  of  Illinois 
employees  have  the 
opportunity  to  pay  for  the 
care  of  their  dependent 
children  with  tax  free  dollars. 
Flexible  spending  accounts 
are  used  to  help  employees  set 
aside  up  to  $5,000  in  annual 
income. 

The  Dependent  Care 
Assistance  Program  (DCAP) 
has  grown  each  year  since  its 
inception  in  1987.  During 


fiscal  year  1999,  1,480 
employees  participated,  and 
contributions  totaled  nearly 
$5  million. 

Tlie  State  of  Illinois  Cliild 
Development  Center 

The  State  of  Illinois 
Child  Development  Center 
celebrated  its  seventh 
successful  year  in  September 
of  1999.  The  center  is  located 
in  Chicago  in  the  State  of 
Illinois  Building  at  160  N. 
LaSalle  which  is  located 
across  the  street  from  the 
James  R.  Thompson  Center. 
Both  buildings  house  State  of 
Illinois  employees.  Corporate 
DayCare  Services,  Inc. 
manages  the  center  and  is 
committed  to  children  and 
their  families  by  providing 
the  highest  quality  care  and 
education.  The  center  has 
recently  been  re -accredited 
by  the  National  Association 
for  the  Education  of  Young 
Children  in  September  of 
1999. 

Children  ages  two 
through  kindergarten  are 
provided  full-time  care. 
Priority  enrollment  is  given  to 
children  of  state  employees. 
Also,  there  is  back-up  care 


available  for  individual  days. 
The  center  is  equipped  with 
large  open  rooms,  a  separate 
Discovery  Room  (designed  by 
Kohl's  Children  Museum)  and 
a  large  outdoor  playground 
located  on  the  deck  of  the 
21st  floor. 

The  center  is  staffed  by 
dedicated  and  highly 
qualified  early  childhood 
teachers  who  provide  a 
developmentally  appropriate 
curriculum.  The  curriculum 
is  based  on  the  belief  that 
children  learn  through  play. 
The  innovative  curriculum 
includes  whole  language, 
"Math  Their  Way",  science, 
social  studies,  art,  music, 
movement,  and  computers. 
The  children  show  much 
growth  socially,  emotionally, 
cognitively,  and  physically 
during  their  time  in  the 
center.  The  staff  provides 
high  quality  education  in  a 
safe  and  nurturing 
environment. 

Hie  Department  of 

Revenue/GreenTree  By 

Bright  Horizons  Family 

Solutions 

This  marks  the  14th 
year  for  the  Department  of 


Revenue  Child  Care  Center  in 
Springfield.  Established  in 
1 986,  it  was  the  first  on-site 
child  care  facility  in  a  state 
office  building.  The  center  is 
licensed  for  53  children,  ages 
1 5  months  through  six  years. 

The  center  also  has  a 
drop-in  care  program.  This 
allows  state  employees  to 
bring  their  children  to  the 
center  in  the  event  their  usual 
sitter  is  unable  to  care  for  the 
child. 

All  of  the  children  in  the 
facility  are  children  of  state 
employees,  many  of  whom 
work  in  the  same  building. 
Priority  to  fill  vacancies  is 
given  to  the  children  of 
employees  of  the  Department 
of  Revenue. 

The  center  is  accredited 
by  the  National  Academy  of 
Early  Childhood  Programs  in 
Washington,  D.C.  for 
excellence  in  early  childhood 
education. 
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The  center  is  staffed  by  a 
director,  seven  teachers  and 
one  aide.  All  staff  are 
certified  in  CPR  and  First  Aid. 
Staff  are  required  to  further 
enhance  their  development 
and  training  through  a 
40-hour  program  called 
"Foundations  for  Success". 
This  year  the  Director  of  the 
Illinois  Department  of 
Revenue's  child  care  center 
was  recognized  as  an 
exceptional  leader  and  was 
the  recipient  of  the  "Make  a 
Difference  Award". 

The  key  to  the 
philosophy  of  Bright  Horizons 
is  the  provision  of  learning 
activities  that  are  real, 
concrete  and  relevant  to  the 
lives  of  young  children.  The 
center's  focus  on  anti-bias 
curriculum  materials 
encourages  children  to 
acknowledge  and  respect 
their  similarities  and 
differences  to  create  an 
atmosphere  of  acceptance. 

An  open-door  policy,  a 
benefit  of  work  site  care,  is 
always  in  effect.  Many  parents 
take  advantage  of  the  policy  to 
have  lunch  with  their  children. 
Parents  also  participate  in 
conferences  and  curriculum 


nights.  Extracurricular  activities 
such  as  bowling,  picnics,  and 
roller  skating  are  also  planned. 
Events  during  the  "Week  of  the 
Young  Child"  allow  parents  to 
visit  their  child's  class  and 
participate  in  other  special 
activities.  Monthly  newsletters 
and  notes  to  parents  keep 
everyone  informed  about 
activities  at  the  center. 

The  Illinois  Department  of 
Revenue  Child  Care  Center 
serves  as  an  example  for  child 
care  centers  within  both  state 
government  and  the  private 
sector. 

One  very  important  part  of 
our  mission  statement  is  to 
"make  a  difference  in  the  lives  of 
children  and  families  and  in  the 
communities  where  we  work." 

Hie  Department  of  Human 

Services/Shapiro  Learning 

•Milestones,  Inc. 

Shapiro  Learning 
Milestones,  Inc.  (SLM)  is  located 
on  the  campus  of  the  Shapiro 
Developmental  Center  in 
Kankakee.  Shapiro  Learning 
Milestones  was  established 
through  an  employee  founded, 
not-for-profit  corporation  in  1986 
and  is  now  independently 
operated  by  the  executive 


director  and  a  volunteer  board  of 
directors. 

The  center  provides  child 
care  services  for  children  six 
weeks  to  13  years  of  age.  This 
center  is  an  educational 
institution  designed  to  create  an 
environment  of  trust  where 
children  can  grow  in  several 
ways:  emotionally, 
intellectually,  socially  and 
physically. 

In  1997,  the  center  opened 
a  kindergarten  classroom  which 
is  currently  serving  20  students. 
A  before-  and  after-school 
program  has  been  established  for 
children  ages  six  to  13.  There 
are  40  children  enrolled. 

In  May  of  1998,  the  center 
extended  its  hours,  now  being 
open  Monday  through  Friday 
6  a.m.  to  midnight  and  Saturday 
and  Sunday  6  a.m.  to  3  p.m. 
The  center  serves  125  children, 
most  of  which  are  children  of 
Shapiro  Development  Center 
employees. 
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January  2001 

The  Honorable  George  H.  Ryan 
Governor  of  Illinois 
207  Statehouse 
Springfield,  Illinois  62706 

Dear  Governor  Ryan: 

I  am  pleased  to  submit  the  2000  Annual  Report  on  Child  Care  Centers  for  state 
employee  children. 

The  State  of  Illinois  continues  its  commitment  to  the  care  of  employees'  children 
through  the  operation  of  three  on-site  child  care  centers  located  in  Chicago, 
Springfield,  and  Kankakee.  Each  of  these  centers  provides  a  valuable  service  and 
benefit  to  state  employees. 

Working  parents  are  faced  with  the  difficult  task  of  finding  quality  child  care  at  an 
affordable  cost  The  State  of  Illinois  remains  committed  to  its  employees  by  helping 
them  meet  their  child  care  needs. 


Sincerely, 


fl{U 


&/*; 


Michael  S.  Schwartz 
Director 


Dependent  Care 
Assistance  Program 

State  of  Illinois  employees  have 
the  opportunity  to  pay  for  the  care  of 
their  dependent  children  with  tax  free 
dollars.  Flexible  spending  accounts 
are  used  to  help  employees  set  aside 
up  to  $5,000  in  annual  income. 

The  Dependent  Care 
Assistance  Program  (DCAP)  has  grown 
each  year  since  its  inception  in  1 987. 
During  fiscal  year  2000, 1,494 
employees  participated  in  the  pro- 
gram and  contributions  totaled 
$5,135,386. 


The  State  Of  Illinois  Child 
Development  Center 

The  State  of  Illinois  Child 
Development  Center  celebrated  the 
close  of  its  eighth  successful  year  in 
September  of  2000.  The  center  is 
located  in  the  State  of  Illinois  Building 
at  160  N.  LaSalle,  which  is  located 
across  the  street  from  the  James  R. 
Thompson  Center.  Both  buildings 
house  State  of  Illinois  employees. 
Children  ages  two  through  six  years  of 
age  are  provided  full-time  care. 
Corporate  Daycare  Services,  Inc.,  has 
managed  the  center  since  the  onset. 
In  May  of  2000  the  director  of 
Corporate  Daycare  Services,  Inc., 
Stacy  Olszewski,  bought  Corporate 


Daycare  Services,  Inc.  This  has  been 
an  extremely  easy  transition. 

During  the  last  year,  other 
positive  changes  have  taken  place. 
The  teacher  student  ratios  for  all  the 
rooms  have  been  lowered.  There  are 
three  full-time  teachers  for  all  the 
classrooms  with  the  average  room 
having  16  children.  Ideally,  there  is 
one  teacher  for  every  five  children  in 
all  rooms.  The  center  has  been 
operating  at  full  capacity  for  the  last 
year. 

When  space  is  available,  back- 
up care  for  individual  days  is  offered  if 
the  primary  care  giver  is  unable  to 
care  for  the  child. 

The  center  offers  a  stimulating 
environment  with  big  rooms,  a 
separate  Discovery  Room  (designed 
by  Kohl  Museum)  and  a  large  outdoor 
playground  located  on  the  deck  of  the 
21st  floor.  The  center  is  staffed  by 
dedicated  and  highly  qualified  early 
childhood  teachers  who  provide  a 
developmental ly  appropriate  curric- 
ulum. The  curriculum  is  based  on  the 
belief  that  the  children  learn  through 
play.  The  innovative  curriculum 
includes  whole  language,  Math  Their 
Way,  science,  social  studies,  art, 
music,  movement,  and  computers. 
The  children  are  growing  and  devel- 
oping socially,  emotionally,  cogni- 
tively,  and  physically  during  their  time 
in  the  center.  The  staff  provides  high 
quality  education  in  a  safe  and  nurtur- 
ing environment. 


Mh 


The  Department  of  Revenue 

Child  Care  By  Bright 
Horizons  Family  Solutions 

This  marks  the  1 5th  year  for  the 
Department  of  Revenue  Child  Care 
Center  in  Springfield.  Established  in 
1 986,  the  center  was  the  first  on-site 
child  care  facility  in  a  state  office 
building.  The  center  is  licensed  for  53 
children,  ages  15  months  through  six 
years. 

The  center  also  has  a  drop-in 
care  program.  This  allows  state 
employees  to  bring  their  children  to 
the  center  in  the  event  their  usual 
sitter  is  unable  to  care  for  the  child. 

All  of  the  children  in  the 
facility  are  children  of  state  employ- 
ees, many  of  whom  work  in  the 
building.  Priority  to  fill  vacancies  is 
given  to  the  children  of  employees  of 
the  Department  of  Revenue. 

The  center  is  accredited  by  the 
National  Academy  of  Early  Childhood 
Programs  in  Washington,  D.C.,  for 
excellence  in  early  childhood  edu- 
cation. This  year  the  center  was  re- 
accredited  through  the  Academy, 
since  accreditation  lasts  for  three 
years. 


The  facility  is  staffed  by  a 
director,  assistant  director,  six  teachers 
and  one  aide.  All  staff  are  certified  in 
CPR  and  First  Aid.  Staff  is  required  to 
further  enhance  their  development 
and  training  through  a  40-hour 
program  called  "Foundations  for 
Success."  In  October,  the  Bright 
Horizon's  director  was  recognized  in 
Galena,  Illinois  at  the  directors'  retreat 
for  being  a  role  model  in  Values  and 
Developing  and  Sustaining 
Relationships. 

The  key  to  the  philosophy  of 
Bright  Horizons  is  the  provision  of 
learning  activities  that  are  real, 
concrete,  and  relevant  to  the  lives  of 
young  children.  The  center's  focus  is 
The  World  at  Their  Fingertips  Educa- 
tion for  Bright  Horizons.  This  is  a 
program  for  learning  with  six  key 
content-based  elements:  Language 
Works,  Math  Counts,  Science  Rocks, 
Projections,  Our  World,  and  Art 
Smart.  These  elements  describe 
Bright  Horizon's  approach  to 
language,  science,  math,  project 
learning,  multicultural  and 
environmental  learning  and 
exploration  of  the  arts. 

An  open-door  policy,  a  benefit 
of  worksite  care,  is  always  in  effect. 
Many  parents  take  advantage  of  the 
policy  to  have  lunch  with  their  child 
or  read  their  child  a  story  before  nap. 
Parent  participation  is  a  high  priority 
at  the  center  from  attending  field  trips 
to  parent  teacher  conferences,  and 
parent  curriculum  night.  The  center 
has  a  very  active  Parent  Liaison 
Committee  that  works  with  the  center 
director  for  the  welfare  of  the  center. 


The  committee  members  work  to- 
gether to  plan  speakers  on  various 
areas  of  interest  to  the  parents,  plan 
Teacher  Appreciation  Month,  and 
center  outgoings.  Extracurricular 
activities  such  as  singing  at  retirement 
facilities,  picnics,  and  family  night  at 
the  Springfield  Children's  Museum  are 
also  planned.  A  special  week  is 
planned  each  April  to  celebrate 
"Week  of  the  Young  Child."  Events 
include  parents  having  breakfast  with 
their  child  in  the  Department  of 
Revenue  Cafeteria,  lunch  with  their 
child  and  a  Magic  Show  with  parents 
invited.  Monthly  newsletters  and 
notes  to  parents  keep  them  informed 
about  activities  at  the  center. 

The  Illinois  Department  of 
Revenue  Child  Care  Center  serves  as 
an  example  for  child  care  centers 
within  both  state  government  and  the 
private  sector. 

One  very  important  part  of  its 
mission  statement  is  to  "make  a  differ- 
ence in  the  lives  of  the  children  and 
families  and  in  the  communities 
where  we  work." 


LearningMflestones,  Inc. 

Learning  Milestones,  Inc.  is 
located  on  the  campus  of  the  Shapiro 
Mental  Health  Center  in  Kankakee. 
The  center  is  celebrating  its  13m  year 
of  service  to  the  Kankakee  area. 
Learning  Milestones  was  established 
through  an  employee-founded,  not- 
for-profit  corporation  in  1986  and  is 
operated  by  the  executive  director  and 
a  volunteer  board  of  directors. 


The  center  continues  to  pro- 
vide child  care  services  for  children 
six  weeks  to  1 3  years  of  age,  in  an 
educational  environment  designed  to 
create  an  arena  of  trust  where  children 
can  grow  emotionally,  intellectually, 
socially  and  physically. 

The  kindergarten  classroom  is 
now  in  its  third  year  and  is  currently 
servicing  20  students.  The  before- 
and  after-school  program  continues 
for  children  ages  six  to  13,  for  which 
there  are  40  children  enrolled. 

The  center  is  open  Monday 
through  Friday,  6  a.m.  until  midnight 
and  Saturday  and  Sundays  from  6  a.m. 
until  3:30  p.m. 

Currently,  the  center  serves  a 
total  of  120  children,  most  of  which 
are  children  of  Shapiro  Center 
employees. 
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January  2002 
The  Honorable  George  H.  Ryan 
Governor  of  Illinois 
207  Statehouse 
Springfield,  Illinois  62706 

Dear  Governor  Ryan: 

P-ides  a  valuable  ^  Sj^-^^Jj^ch  of  (hesetnlrs 

*S«^^^  diffiCUlt  te8k  °f  *<**  quality  childcarea, 
helping  them  Jffiw  S^T"  ™ed  fo^ts  e^X  " 


Sincerejy, 


Michael  S.  Schwartz 
Director 
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The  State  of  Illinois  Child 
Development  Center 

The  State  of  Illinois  Child 
Development  Center  celebrated  its 
ninth  successful  year  in  September 
of  2001.  The  center  is  located  in 
the  State  of  Illinois  Building  at  160 
North  LaSalle  Street  in  downtown 
Chicago.  Early  Child  Care 
Services,  Inc.  (ECCS)  manages  the 
center. 

The  center  is  licensed  for  7 1 
children,  but  ECCS  chooses  to 
maintain  enrollment  at  66  to  keep 
the  class  sizes  small.  There  are 
three  full-time  teachers  for  all  four 
classrooms.  This  allows  for  a  ratio 
of  one  teacher  for  every  five 
students.  The  center  offers  full- 
time  care  for  children  ages  2 
through  6  years  of  age.  This 
allows  the  children  to  go  through  a 
kindergarten  program. 

Priority  enrollment  is  given 
to  children  of  state  employees. 
When  space  is  available,  back-up 
care  is  offered  for  children  whose 
primary  care  giver  is  unable  to 
care  for  a  child. 

The  center  is  spacious  and 
airy.  There  is  a  separate  Discovery 
Room,  designed  by  Kohl  Museum, 
and  a  large  outdoor  playground 
located  on  the  deck  of  the  21st 
floor  of  the  building.  Dedicated 


and  highly  qualified  early 
childhood  teachers  who  provide  a 
developmentally-appropriate 
curriculum  staff  the  center. 

The  curriculum  is  based  on 
the  belief  that  the  children  learn 
through  play.  The  innovative 
curriculum  includes  whole 
language,  math,  science,  social 
studies,  art,  music,  movement,  and 
computers.  New  this  year  is  the 
inclusion  of  teaching  Spanish  in  all 
the  rooms. 

The  children  are  growing 
and  developing  socially, 
emotionally,  cognitively,  and 
physically  during  their  time  in  the 
center.  The  staff  provides  high- 
quality  education  in  a  safe  and 
nurturing  environment. 


THE  DEPARTMENT  OF 

REVENUE 

CHILD  CARE  BY  BRIGHT 

HORIZONS  FAMILY 

SOLUTIONS 

This  marks  the  16    year  for 
the  Department  of  Revenue  Child 
Care  Center  in  Springfield. 
Established  in  1986,  the  center  was 
the  first  on-site  childcare  facility  in 
a  state  office  building.  The  center 
is  licensed  for  53  children,  ages  15 
months  through  6  years. 


The  center  also  has  a  drop- 
in  care  program.  This  allows  state 
employees  to  bring  their  children 
to  the  center  in  the  event  their 

usual  sitter  is  unable  to  care  for  the 
child. 

All  of  the  children  in  the 
facility  are  children  of  state 
employees,  many  of  whom  work 
in  the  building.  Priority  to  fill 
vacancies  is  given  to  the  children 

of  employees  of  the  Department  of 
Revenue. 
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The  center  is  accredited  by 
the  National  Academy  of  Early 
Childhood  Programs  in 

Washington,  D.C.  for  excellence  in 
early  childhood  education  The 

center's  early  childhood  programs 
have  voluntarily  undergone  a 

comprehensive  process  of  internal 

self-study,  invited  external 
professional  review  to  verify 
compliance  with  the  academy's 
criteria  for  high-quality  early 
childhood  programs,  and  been 
found  to  be  in  substantial 
compliance  with  the  criteria. 


A  director,  assistant 

director,  six  teachers,  and  one  aide 
staff  the  facility.  All  staff  is 

certified  in  CPR,  First  Aid,  and 
blood  borne  pathogens.  It  is 
Bright  Horizons  Family  Solutions 
philosophy  that  an  excellent 
program  is  only  as  good  as  the 
faculty  and  the  overall  work 

environment.  During  the  year  of 
^UUl  staff  retention  was  at  80% 

In  November,  the  Bright  Horizons' 
director  was  recognized  in  St 
Louis,  Missouri  at  the  awards  of 
excellence  dinner  with  the 
FAMILY  PARTNERSHIP 
AWARD.  This  award  honors 
individuals  who  best  exemplify 

our  philosophy  on  the  importance 
of  anticipating  and  responding  to 
the  needs  of  working  parents  and 
ensuring  their  satisfaction. 

The  key  to  the  philosophy  of 
fright  Horizons  is  the  provision  of 
learning  activities  that  are  real 
concrete,  and  relevant  to  the  lives 
of  young  children.  The  center's 
focus  is  "The  World  at  Their 
Fingertips  Education  for  Bright 

Horizons."  This  is  a  program  for 
learning  with  six  key  content- 
based  elements:  Language  Works, 
Math  Counts,  Science  Rocks 
Projections,  Our  World,  and  Art 
Smart.  These  elements  describe 
Bright  Horizons'  approach  to 
anguage,  science,  math,  project 
learning,  multicultural  and 


environmental  learning  and 
exploration  of  the  arts. 

An  open-door  policy,  a 
benefit  of  work-site  care,  is  always 
in  effect.  Many  parents  take 
advantage  of  the  policy  to  have 
lunch  with  their  child  or  read  their 
child  a  story  before  nap.  Parent 
participation  —  attending  field 
trips,  parent  teacher  conferences, 
parades,  and  parent  curriculum 
night  —  is  a  high  priority  at  the 
center.  The  center  has  a  very 
active  parent  liaison  committee 
that  works  with  the  center  director 
for  the  welfare  of  the  center.  The 
committee  members  work  together 
to  plan  speakers  on  various  areas 
of  interest  to  the  parents,  plans 
"teacher  appreciation  month",  and 
center  outings.  Extracurricular 
activities  include  the  Springfield 
Symphony  Christmas  Pops  concert 
and  family  picnics.  Service 
projects  such  as  Mini  O'Beirne 
Crisis  Nursery,  Stand  for  Children, 
Big  Brother/Big  Sister,  and  Books 
for  Baskets  are  a  few  of  the 
projects  the  Department  of 
Revenue  Child  Care  Center  have 
participated  in  to  help  the 
community.  A  spirit  week  is 
planned  each  April  to  celebrate 
"Week  of  the  Young  Child." 
Events  include  parents  having 
breakfast  with  their  child  and 
lunch  in  the  Department  of 
Revenue  Cafeteria.  Monthly 
newsletters,  notes  to  parents,  and 


e-mail  with  a  picture  of  their  child 
keep  them  informed  and  are  a  real 
plus. 

The  Illinois  Department  of 
Revenue  Child  Care  Center  serves 
as  an  example  for  child  care 
centers  within  both  state 
government  and  the  private  sector. 

One  very  important  part  of 
its  mission  statement  is  to  "make  a 
difference  in  the  lives  of  the 
children  and  families  and  in  the 
communities  where  we  work." 
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The  Department  of  Human 

Services/Shapiro 
Learning  Milestones,  Inc. 

Learning  Milestones,  Inc.  is 
located  on  the  beautiful  riverside 
campus  of  the  Shapiro  Center  in 
Kankakee.  Learning  Milestones 
is  celebrating  its  14    year  of 
service  to  the  Kankakee  area. 
Learning  Milestones  was 
established  through  an  employee- 
founded,  not-for-profit  corporation 
in  1986.  The  facility  used  for  the 
childcare  is  rented  from  the 
Shapiro  Developmental  Center  and 


is  independently  operated  by  an 
executive  director  and  a  volunteer 
board  of  directors. 

Learning  Milestones 
provides  childcare  services  for 
children  6  weeks  to  13  years  of 
age,  in  an  educational  environment 
designed  to  create  an  arena  of  trust 
where  children  grow  emotionally, 
intellectually,  socially  and 
physically.  Yearly  events  include 
trips  for  parents  and  children  to 
Sesame  Street  Live,  a  fashion 
show,  kindergarten  graduation,  and 
a  visit  from  Santa. 

The  kindergarten  classroom 
is  now  in  its  fourth  year.  The 
before-and-after  school  program 
continues  for  children  ages  6  to  13. 
The  center  is  open  Monday 
through  Friday,  6  a.m.  until  6  p.m. 
and  Saturday  and  Sundays  from  6 
a.m.  until  3:30  p.m. 


Dependent  Care  Assistance 
Program 

State  of  Illinois  employees 
have  the  opportunity  to  pay  for  the 
care  of  their  dependent  children 
with  tax-free  dollars.  Flexible 
spending  accounts  are  used  to  help 
employees  set  aside  up  to  $5,000 
in  annual  income. 


The  Dependent  Care 
Assistance  Program  (DCAP)  has 
grown  each  year  since  its  inception 
in  1987.  During  fiscal  year  2001, 
1,467  employees  participated  in 
the  program  and  contributions 
totaled  $5,659,636. 


Public  Act  87-552 

Public  Act  87-552  amended 
the  Illinois  Personnel  Code  July  1, 
1 992.  This  act  requires  each 
department  to  develop  a  plan  of 
flexible  work  schedules  designed 
to  reduce  the  need  for  employees 
to  find  childcare  outside  the  home. 
Each  agency  is  required  to  file  a 
copy  of  its  plan  biennially  with  the 
Department  of  Central 
Management  Services  and  the 
Illinois  General  Assembly. 

All  53  reporting  agencies 
offer  flexible  work  schedules  to 
assist  employees  in  meeting  child 
care  demands.  The  alternative 
schedules  are  helping  working 
parents  balance  the  time  spent 
between  family  and  the  workplace. 


